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Recommendation (s) to the decision maker (s) 

1. Notes the update on apprenticeships at South Kesteven District Council. 

2. Approves the further investigation of supply chain Apprenticeships. 

3. Approves the continuing engagement with the University of Lincoln around the 
Strategic Leadership MSC Apprenticeship and review of alternative options. 
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1 The Background to the Report. 

1.1 South Kesteven District Council (SKDC) recognises the huge value and benefits of 

apprenticeships to the organisation, our employees, and potential employees in the local 

labour market.   

1.2 SKDC actively promotes the use of apprenticeships as part of workforce planning to 

provide: 

i) Professional development opportunities for employees. 

ii) Management training for first time managers. 

iii) Technical qualifications for specialist roles. 

iv) Entry level roles for local residents to join the Council. 

 

1.3 SKDC works closely with local colleges, universities, and private sector specialist training 

providers to deliver apprenticeship training and to advertise apprentice opportunities 

throughout the Council. 

1.4 As a public sector organisation, the Council has an annual target of 2.3% of its headcount 

to be apprentices.  This equates to an annual target of 13 apprenticeships based on 

current establishment levels.   

 

Apprenticeships at SKDC in 2020-21. 

1.5 SKDC currently has 16 employees carrying out apprenticeships. 

1.6 5 of these apprenticeships have commenced this financial year. 

1.7 4 entry level apprenticeships are currently being recruited into Development Management, 

Building Control and Customer Services.  This would bring the total apprenticeships that 

started in this financial year to 9. 

1.8 2 employees have been identified as candidates for a degree apprenticeship next year 

and are currently undertaking a foundation course with the Open University, which if 

successfully completed will give them enough credits to undertake the degree 

apprenticeship. 

1.9 3 employees carrying out apprenticeships have left SKDC during the current financial year 

securing employment at other organisations. 

1.10 The HR team have regular conversations with senior management which include 

discussions on workforce planning and apprenticeship opportunities.  8 opportunities have 

been potentially identified for apprenticeships in the next financial year in areas including 

the Waste services and Housing Repairs, these will continue to be fully explored. 

 

Statistical breakdown of current apprenticeships. 

1.11 Table One: The gender of apprentices at SKDC. 

Male 8 

Female 8 



 

 
 

 

1.12 Table Two: The age range of apprentices at SKDC. 

 

Age Range <20 21-25 26-30 31-40 41-50 51+ 

No. of 
apprentices 

0 4 4 4 4 0 

 

1.13 Table Three:  Sections where apprentices are based. 

 

Section Planning Housing Finance Cultural 
Services 

Waste Repairs IT 

No. of 
apprentices 

5 2 1 1 5 1 1 

 

1.14 Table Four:  Types of apprenticeships at SKDC 

 

Apprenticeship type No. of apprentices 

Business Administration Level 3 1 

Large Goods Vehicle Driver Level 2 3 

Team Leader / Supervisor Level 3 5 

Electrician Apprenticeship Level 3 1 

IT Support Apprenticeship Level 3 1 

Chartered Management Degree Level 7 1 

Chartered Town Planner Level 7 3 

Accountancy Taxation Professional Level 7 1 

 

 

Apprenticeship Incentives during the Covid-19 pandemic 

1.15 The Government have introduced two types of assistance for employers to continue 

supporting apprenticeships during the last 12 months: 

i) Financial Incentives to take on new apprentices before 31 March 2021. 

16 to 24 year olds  - employer receives £2000 grant 

    25 +   - employer receives £1,500 grant 

ii) A database of apprentices who have been made redundant has been set 

up for employers to directly advertise vacancies. 

 



 

 
 

1.16 At SKDC one recruit to date has met the criteria for the council to receive a grant, the 4 

roles currently in the recruitment process would also meet the criteria if they are 

successfully recruited to. 

 

National Graduate Development Programme – Local Government Association. 

1.17 In October 2020 following a successful recruitment process SKDC appointed a graduate 

from the Local Government Association National Graduate Development Programme.  5 

candidates were interviewed in this process and all 5 wished to join SKDC. 

1.18 The graduate has joined on a two year placement to gain experience at SKDC, in addition 

the graduate participates in a national training development programme organised by the 

Local Government Association.  

1.19 The graduate is directly managed by the Head of HR & Organisational Development and 

is included in the HR team.  The graduate has made an immediate impact in the short time 

they have been with us, gaining experience on a wide range of projects including 

elections, the Council’s constitution review, recruitment, the Member Mental Health 

Challenge and employee mental health and wellbeing support. 

 

Supply Chain Apprenticeships. 

1.20 Under changes to the Apprenticeship Levy, organisations can utilise their levy to support 

apprenticeships at organisations that they work closely and are not levy payers 

themselves. 

1.21 This provides a potential opportunity to support Council owned companies such as 

InvestSK Ltd, LeisureSK Ltd or EnvironmentSK Ltd.  This support would be to fund the 

apprenticeship training from the Council’s apprentice levy pot, it should be noted that the 

levy would not be allowed to cover the salaries of the apprentices. 

1.22 Further analysis of how this process would work and whether it would be of benefit to the 

other organisations could be undertaken, this would be to assess whether sharing the 

apprentice levy would support the receiving organisation’s development needs and 

activity. 

 

University of Lincoln: Strategic Leadership MSC Apprenticeships 

1.23 Last year SKDC put forward a member of the Corporate Management Team to carry out a 

Masters level apprenticeship in Strategic Leadership.  The course is currently under 

review and the HR team will continue to engage with the University with an update 

expected in May 2021. 

1.24 As part of the workforce planning process this may be an opportunity to develop members 

of the Senior Management Team. Alternative options are being reviewed if this course 

does not progress in the same guise. 

 

 

 



 

 
 

2 Financial Implications  

2.1 Should the commitments to fund apprenticeships exceed the available funding through the 

apprentice levy, central government would fund 95% and the council would fund the 

remaining 5% through existing staffing budgets. 

Financial Implications reviewed by: Richard Wyles, Interim Director of Finance 

 

3 Legal and Governance Implications  

3.1 There are no legal implications arising from this report.  

Legal Implications reviewed by: Shahin Ismail, Director of Law and Governance 

4 Equality and Safeguarding Implications  

4.1 There are two elements to consider regarding equality:  

i) To ensure that all employees are given access to apprenticeships on a 

transparent and equitable basis. 

ii) That external applicant recruitment to apprenticeships is carried out in line 

with SKDC’s recruitment processes. 

 

5 Risk and Mitigation 

5.1 SKDC needs to ensure that the Apprenticeship Levy is utilised to ensure a mix of 

supporting the continuous professional development of existing employees alongside 

recruitment of new employees into a variety of roles at different levels.  This will be 

managed through regular meetings with managers to develop opportunities, succession 

planning and management reviews.    

5.2 If the Apprenticeship Levy is unspent after two years, the funding is returned to Her 

Majesty’s Revenue and Customs.  In order to mitigate this SKDC is looking at a mixture of 

apprenticeships of varying costs that support the corporate strategy and the future needs 

of the organisation. 

 

6 How will the recommendations support South Kesteven District 

Council’s declaration of a climate emergency? 

6.1 There are currently two apprenticeships available and delivered by selected training 

providers which relate to sustainability.  These are being explored with the Sustainability 

and Climate Change Officer. 

6.2 Since the Covid-19 outbreak apprenticeship learning has been moved on-line reducing the 

amount of travel to face to face lessons. 
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